-

; BB

Test 1

Question 1

&= | creativity

X##13 : magical kingdom, help

EBMEREX : [R5 1 B, Brick by brick, six-year-old Alice is building a magical
kingdom. ... Although sheisn’ t aware of it, this fantasy is helping her take her first
steps towards her capacity for creativity and so it will have important repercussions
in her adult life.

fRERFEER - 1%4% magical kingdom 1 help {E/9%iiE , =& develop HIERE , FFLART
MREiE RN SRR .. BEIRAENSE 1 R. F—RE+HE51RE A helping
her take her first steps towards her capacity for creativity 5] , HBEBItt A BN R

capacity for creativity , EHE—N&ia , B creativity , Sli&EN].

Question 2

&2 : rules

X¥#8 : board games, turn-taking

ERIFEN : [R5 2 E& , Later on, when they tire of this and settle down with a board
game, she’ s learning about the need to follow rules and take turns with a partner.
B : FF board games % turn-taking RILABREEMEIRE 2 B&E—A. H&
Fal/l , =& involve MEIE , B turn-taking M HFI X R, EEMNE S ,

turn-taking 5% 7 take turns , 5 take turns #gp 5K FKAIR follow rules , FBTFFA]
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u EREE

MEEREES—/MF , ALA involve F1 follow R EHIRAR , B rules,

Question 3

&2 : cities

X§#8 : changes, populations

EfIFEN : [R5 5 B, But we live in changing times, and Whitebread is mindful of
a worldwide decline in play, pointing out that over half the people in the world now
live in cities.

RS : FIA changes EEIRICE 5 BRI changing times, @FHRNE “..AIAO
T, BRLAH—EFIA populations B , &M of WEIE , ERiFEzIRiE. 1£E
& , populations 25 7 people , AFiRAIE "HA EBITHFEHAIAOIEEE T

", BTN, @ "HRIACEKT,

Question 4

&= : traffic

X##3 : opportunities, fear

ERIFENX : [R5 5, 'The opportunities for free play, which I experienced almost
every day of my childhood, are becoming increasingly scarce,’ he says. Outdoor
play is curtailed by perceptions of risk to do with traffic, ...

RRARER AREIESAIRR Y | FIF opportunities BILABEEABERL, B limited

EHREYXE curtailed (48R, ), fear BRI risk , FRLA fear ( E18 ) IR traffic,
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Question 5

ZZ : crime

Kigia) : fear, FHIXFR

EMIEN : JAXEE 5 E& , Outdoor play is curtailed by perceptions of risk to do with
traffic, as well as parents’ increased wish to protect their children from being the
victims of crime, ...

FREUBES | AIZHEINE , FRHMINEE fear (F1R ) 4 BRAT of 5E , AHEE—
NRIEEEIEE B E—RY traffic IBFHFFIRR, RXEMEF | as well as RRH7
KR FEHNGTFP  RE "RISERMAERIPZFRZICFEITHES"  FTlL, fear (F

12 ) RONIZRIBSE(T/9 , BRI A crime,

Question 6

&= : competition

X5 : increased, schools

TERRI JRXEE 5 B ... and by the emphasis on ‘earlier is better’ which is leading
to greater competition in academic learning and schools.

R - ETEE "FREENK..  FE—ARE, AEBNEMSETEE , $B7/8E
25 traffic & crime MpFHIIRR, HRXF , and FEEAEXRMENESD B, &

T increased #aEY T greater , FTLAZZEH competition,

Question 7

&2 : evidence
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X§#8 : international policies, difficult

ERIFEN RS 6 E& International bodies like the United Nations and the European
Union have begun to develop policies concerned with children’ s right to play, ...
But what they often lack is the evidence to base policies on.

fREEERE FIFE international policies B XENXES 6 & [N &M, T international
bodies , BFH==t&MH find RIEIE , ATLARRIE, O8N , "R¥EKRE.. SSHHHEER" |,
BIEIXES , XA but #Firzf5 | lack (R= ) BT “difficult to find” , FTLARRRIZ

evidence,

Question 8

&z : life

X§#8 : impact, rest

EAMRI : [RXEE 7-8 B2, 'And we want to know what the long-term impact of play
is. ... DrJenny Gibson agrees, pointing out that although some of the steps in the
puzzle of how and why play is important have been looked at, there is very little
data on the impact it has on the child’ s later life.

BB  ETONE  "AEREARTEN TR AIR TR AIRR" SHREFE—
#&lal, impact 7£58 7 ERFISE 8 BRBHIN T —IR , 5 7 BRAY impact XEiBE T research
MRS , 5 8 BBV impact B4kiZE] “the impact it has on the child’ s later life” , ATLA

BT rest BB TR PR later , SHREZEA life,

Question 9
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&= : TRUE

X587 : children, self-control

EMRYX : [R5 11 B, ...she found that children with greater self-control solved
problems more quickly when exploring an unfamiliar set-up requiring scientific
reasoning. ‘This sort of evidence makes us think that giving children the chance to
play will make them more successful problem-solvers in the long run!

fREERE AIA children #1 self-control BEIENEE 11 & EF5AY good self-control
BHapk T greater self-control. NEMAFALEL  BEENEENEZFALEDERER
S|1SHPFE—ERE | in the long run (KEIRE ), XSEEZFNERIIHEARRE]
., XERRESETHHER , "BEARENZFIREZEIREEETRIETF" 2

EAMERN , FTLABZERIERE TRUE,

Question 10

&= : TRUE

X§#5 : information, medical problems

EMEX : [RXE 13 &, Gibson adds:  ‘Playful behaviour is also an important
indicator of healthy social and emotional development. In my previous research, I
investigated how observing children at play can give us important clues about their
well-being and can even be useful in the diagnosis of neurodevelopmental
disorders like autism.’

AR  ETHRE , "B FREL N BIFE AT REFERNEREERERER". HRY

EMAF , 13 BFFk |, healthy I27-EA1%EI T F1 medical problems 18XBIER. Z&
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MEFhiRE , WBREFIINEIITES give us important clues about their well-being

( MEERNRMHERENLR ), BN, BSAM TS — SRR BHEAVERERE. B

It , FRSCEMFRD RIS XAD 10 B TFEWEH , B5IEE TRUE,

Question 11

%2 : NOT GIVEN

X§#3 : dolls, writing, girls, boys

TEAIRI :JRX 14 B¢ , Children wrote longer and better-structured stories when they
first played with dolls representing characters in the story.

RS T PEEIRKRR 2 "BtS T FHEERSEal T FIEE .
ERXEFEMNRER , BAS 14 RREITSRMNFEE | BRAIKEREEIT girls 71

boys BISZIE , FTLALLESKR BAFIE , B5iEE NOT GIVEN,

Question 12

&= : FALSE

KA : Lego

EMREX JEX 5 14E; In the latest study, children first created their story with Lego*,
with similar results. ‘Many teachers commented that they had always previously
had children saying they didn’ t know what to write about. With the Lego building,
however, not a single child said this through the whole year of the project.
RRARES TR AR FIEA ARER SRR | RN <AIR RS

—LaRE" . R Lego SKEMRISE 14 B , MXHIREI , BN ZEIER RS | IR they
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didn’ t know what to write about, {BfgE£1EE17E] , not a single child said this

through the whole year of the project ( EIE B {THILES , #HRE— N ZFIRITIXEE
B9IE ), FUF this BUIERBIXABTHIXR | AlLAEE | ZHAIEERMIIFAIES 4. Fr

LAREFiZIRY had problems thinking up ideas, 2Ff1FESCFER , &5E5%HE FALSE,

Question 13

%% : TRUE

%25 : nowadays, less significant, in the past

ENREX : 5 16 REf , Somehow the importance of play has been lost in recent
decades.

AR  ETEEIRRR | EMENEEM IS T EFRENMRBATIIL | IAeF0E
=L MEAMIEAREIRE 7. BEXFHEMUDRE , "TiENEEY TR/ +FH
HET". HER, &k, MIRTEWIREYN , FRLERNLBIER T | BTEFE

JR3ZHY.

Question 14

iy
=

)M}

EE

X$#1a) : misused

EIFEN [ E E& , The system, however, was prone to vandalism and theft. ‘After
every weekend there would always be a couple of bikes missing, Molenaar says.
RRVRRS | AT RERSTFHERETIARELRIEREL , XBRIERRE misuse, EX

Eoh |, EERIRFIAY vandalism ( BIEBIALNTEIAY) ) K theft (555 ), & misuse FIEAIR
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W, WEXSFEICEME B HRAIEREE—L , ru’ gu BEAIAIR vandalism 71 theft |,

AT LARIFS there would always be a couple of bikes missing {E/91RR3Ki%R E E&,

Question 15

iy
=

A

:C

X§#8 : why, turned down

TEMIJREX JAX C BZ ,Nevertheless, the council unanimously rejected the plan. ‘They
said that the bicycle belongs to the past. They saw a glorious future for the car,’
says Schimmelpennink. But he was not in the least discouraged.

RRARES | TR T A AHZRESHRERRRE | Exik B8 10 "R,
£ CEBh B5EiEl the council 1848 71K rejected the plan ) reject &#27 turn down ;
ZJa , SISHFEMRIAT the council BN , tEITANBITERESR THREBETIR , Kk

ROZET cars, XEHEMERE TN ABBHEZRE , [EFYN 7 ETFHPRIER.

Question 16

K== F

M

k%18 : person, unable to profit

ENMRN FX FERZEZR |, 'But financially I didn’ t really benefit from it, because I never
filed for a patent.

R  ATPEE "—MAFRBEMBIITEIRE" |, BRIk A" 1 ek It
A ERILIRE R |, 7 F BRISERE | 51SH8IED , Schimmelpennink 7] , BMRIZ

A really benefit from it ( EIEMN\FZRES ), BETAY profit E#apk 1 benefit,

BRI TS p.smartstudy.com/zt/p-yasizixun EXIRSEMF www.smartstudy.com/ielts/msk



https://p.smartstudy.com/zt/p-yasizixun
https://www.smartstudy.com/ielts/msk

Question 17

iy
=

A

:C

X§#3 : potential savings

EMIFENX : [RX CER, 'Tmade serious calculations. It turned out that a white bicycle
- per person, per kilometre - would cost the municipality only 10% of what it
contributed to public transport per person per kilometre.

fRRRBEE . BT A9 potential savings ( BEZETY ) EEMMNES. T CERY,

Schimmelpennink i TIFMANTE | EREFHZRFITIR SR EFERHTBAEARRE
FABREREER 10%, ATLUXNMIFERB T ERAX—IT RIS HLIRZA |, SUtEH

BCE.

Question 18

oy
=

A

CA

X§#i5 : problems, solve

EfIRENX : [ A B, They believed the scheme, which was known as the Witte
Fietsenplan, was an answer to the perceived threats of air pollution and
consumerism.

RRAVRRS - AR, HERETIEFRAIEE  £XEF , A RREIX NN GE

SISREFIEEEXAI—MNE , FILAETAD, A" EMES[SRMEEEN | $
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Question 19 & 20

Z2Z : B D in either order

K585 - Amsterdam, 1999

EMEX : DK EER

RRAAR B THAREMRES |, A Amsterdam 1 1999 B AJ LAESEMZIRXA D
BRAIEEERSD

I A - I RISRADHBUTERI 13, £ D BREIHE8% , B18E! this time he succeeded in
arousing the interest of the Dutch Ministry of Transport , IRBEX—XINE W35 |7 &
=REERGERRY |, AT A TR XS @AY,

IR B : B—MEVESRIESIF  IERMAM 7. W , Efttiic , 55T
EERAISfE—EE 'To continue the project we would have needed to set up another
system, but the business partner had lost interest.” XAiEERE , "BHEEXNRERN
&, RIIFRERUS—RE  BRSIEARETE,." ROEMERTI , BF&FES
KETHKEB , LM BIREESE X | # B TLEXTRY.

I C : A BRR S ARG IRITTRIERT, SAERAITHIHIE D Bk, (B2
D E:#l E BRESSBIER N B ML , ATLALEIIAIER,

&I D TREZ FTLARTREFF R 5T ASE LAISER. £ D BRAYE=ER% |, 'People had
become more environmentally conscious, and the Danish experiment had proved
that bike-sharing was a real possibility. AXEIEFATLEL , AMITEEMERE ,
Danish LB FIEAH=REREEILNAITH, HIEETR , AMIRSENRRLE 75 ,
SR = B RA T EIRE | 1 D IR IEHRY,

I E BRS| T —RYIBTFERITERIE. JRX D B0 E RFigERE a range of bike
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designers, # E TAAIEH,

Question 21 & 22

&2 : D E in either order

3§15 : Amsterdam, today

MR - R GRR

fRRRREER « IWRRERIEVIRA S . F§ Amsterdam #0 today afUABEEMEIRY G R,

I A @ KRR RIE REELEILETERSEHAZIETER, RXF , B%E G REEREE
T RSB ABSERHAZRSEEN" (BEFETPEIANE | "prevent all
cars” BFFARRE , FrlA A AR,

&I B Hhh AR — M HERETHNTRELFRE. £G6RY , RERIENMALE
Amsterdam #EBITE , AREEEFHDEFEBITE | BRTNAMXMEHEFE
KEF— M HERENIT,

18I0 C : X E |, FIFB{TERLTILEMEHIRBE T RENEZ. G RARBIERITE
RIEFREMENRB T BRIERERITHLL , #0tEBH C IEE.

%I D HEREHISEILEFAARRBNERZ M. GERiEE, 'People who travel
on the underground don’ t carry their bikes around. But often they need additional
transport to reach their final destination. A HITHIARESEEEMAIZIET
BEskEABHM, XBE Schimmelpennink NI AMNEEL =SB ETRIMNER , FrLAD
T2 1ERE.

VBN E - X ARG T & &R G BRIFLiRE , In Amsterdam today, 38% of all

trips are made by bike and, along with Copenhagen, it is regarded as one of the two
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most cycle-friendly capitals in the world. Amsterdam #1 Copenhagen —#¥ , #{i{EtH

FEMDMRA "BWITREF" B9, ATLA E BUER,

Question 23

&2 : activists

X213 : first, Dutch group Provo

TEMIJREX : [RX AE& , The original idea for an urban bike-sharing scheme dates back
to a summer’ s day in Amsterdam in 1965. Provo, the organisation that came up
with the idea, was a group of Dutch activists who wanted to change society.
fRRAEES - | first & Dutch group Provo BfUEIXE A . &ETFEEBEFXIMEARDN
people 2if , FIAEERE—ERTIANRIE. EfIGF , a group of Dutch activists who

wanted to change society ERHRIRIXMNEHATRIABNSFAE , FTLA activists HEE,

Question 24

&2 : consumerism

X##5 : damage, environment

EfIEN : [ A &, They believed the scheme, which was known as the Witte
Fietsenplan, was an answer to the perceived threats of air pollution and
consumerism.

AR . T+ , =1EF damage to the environment #gpFH5IXER , HIE about
BE , FTLAERiE, XEEAMATF , damage to the environment &AL T threats of air

pollution , FRLASZHFIHI consumerism BIAZEE,
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Question 25

&2 : leaflets

X587 : as well as, handed out, cars

EMRX : [RX AER , In the centre of Amsterdam, they painted a small number of
used bikes white. They also distributed leaflets describing the dangers of cars and
inviting people to use the white bikes.

RAVEES . BmT9EE as well as IBGFHFIXRE |, EEMGFEHRR T also, =& hand
out NEIE , IR "ORTHA" , HIRXH , hand out BiEpk T distribute (9% , &

it ), E=iE leaflets FiESIRIIZLET,

Question 26

&= : police

X##13 : not success, took away

EIFEN : [RX B EZ , The police were opposed to Provo’ s initiatives and almost as
soon as the white bikes were distributed around the city, they removed them.
FRRAVRES ETAY summary HENT B BRI VEREMAIIHER , BAIZHNT—RR.
M B EREBE”JRY but struggle...AILUSHXM B A2 —MXUIRRY. SB=21EFREME
i, RENETS opposed ( 3T ) Provo BUFRIY , XM T #FHHY not a great success , Z
EHZINBE white bikes FTERTE4L , they removed them, E&EA)E , they 52

the police, FFLAREF , remove Ei#AL T took them away , FiER the police,
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Question 27

K== E

A

X¥#3 : Enz and Siguaw, remain

EMREN : 55 8 B It is therefore essential for hotel management to develop HRM
practices that enable them to inspire and retain competent employees. This
requires an understanding of what motivates employees at different levels of
management and different stages of their careers (Enz and Siguaw, 2000).

R ARBLREERAABRATEN ASHERERLENR. AR E R Enz and
Siguaw , EXER 8 Bt , I INMRE | "BENEEEELERRANTRERAFR |
{EfthfiIREE e SE A BEBRENRIRT. " XA 27 ETRIEERVER] | remain &

iRk T retain,

Question 28

oy
=

A

:D

X$#5 : Ng and Sorensen

EfIENX : 55 5 E , Ng and Sorensen (2008) demonstrated that when managers
provide recognition to employees, motivate employees to work together, and
remove obstacles preventing effective performance, employees feel more
obligated to stay with the company.

fREEES : 7258 5 ERh , Ng and Sorensen XA , ¥EEZIATTRT. SMRIEE. &
PRFEIERIRHER , R TR RSAEE stay with the company, XAMAF] 28 FREATHEIRY

"ERERTASER TREMIAMZEME" NS ERBFEH.
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Question 29

ZZ=Z:B

A

XH#18 : Lucas

EfIFEN 58 4 B , Lucas also points out that ‘the substance of HRM practices does
not appear to be designed to foster constructive relations with employees or to
represent a managerial approach that enables developing and drawing out the full
potential of people, even though employees may be broadly satisfied with many
aspects of their work’  (Lucas, 2002).

RS : 584 B’ , Lucas iiE) , HRM A91379 does not appear to ( 7#ig&H ) BHZR
THREZ ABLRRFIIXZ( constructive relations ), t2iREXE5i%% developing
and drawing out the full potential of people ( FEARFTL KIERS] ). £ 29 AT T+ ,
JEXHY not appear to XM EETFHY little is done JRE3AY developing and drawing out the
full potential of people XIFEEFHY help workers improve their skills , FRLAMLEWE

Y, 29 ik B,

Question 30

iy
=

A

:D

X$#5 : Ng and Sorensen

EfIEX : 85 5 E , Ng and Sorensen (2008) demonstrated that when managers
provide recognition to employees, motivate employees to work together, and

remove obstacles preventing effective performance, employees feel more
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obligated to stay with the company.

FREERE : 55 5 ER%h , Ng and Sorensen 3RBH , {ET8E motivate employees to work
together ( XFIRTEE ) REHE , RTEMAEATFHEELT] ( stay with the company ),
XM BB F RN & , T less likely to change job Ei#27T stay with the

company , cooperation &Y work together , FTLA=/2ILECAT.

Question 31

iy
=

At

=G

X¥#5 : Maroudas et al., dissatisfaction with pay

EfIFEN 55 4 ¢ In addition, or maybe as a result, high employee turnover has been
a recurring problem throughout the hospitality industry. Among the many cited
reasons are low compensation, inadequate benefits, poor working conditions and
compromised employee morale and attitudes (Maroudas et al., 2008).

BERAE B 4RPRE, RIBRISHABEWH—PESHIAER , I,
Maroudas et al f2 H T RZIREA , HH—1 2 low compensation ( {R{EATIREMN ), FTLAE
2 31 BERFRRY dissatisfaction with pay, ATFIRZINRERERS , TR ERAEES—
A FREA 31 EFiRE "MIBANHEAAEBEELR TRTENE—RE" , FRXWR

PLEC,

Question 32
&2 : YES

X$#13 : high staff turnover, morale
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ERIREN [R5 4 B2, In addition, or maybe as a result, high employee turnover has

been a recurring problem throughout the hospitality industry. Among the many
cited reasons are low compensation, inadequate benefits, poor working conditions
and compromised employee morale and attitudes (Maroudas et al., 2008).

BRRES BT EELESEIREN—REZEENTS. EEMUaF  BeRIE
BHIRRREEW P—PEHHIAIARE (a recurring problem ), ZfRFIET —HRFIRIR
, HEef—A2 compromised employee morale ( ZiMIEHWRATES ), Bt , HFE

FFEIRXA , BERIEEE YES.,

Question 33

Z=:NO

X§#18 : dislike, workplace

ERIFEN : [R5 6 &, While it seems likely that employees’ reactions to their job
characteristics could be affected by a predisposition to view their work
environment negatively, no evidence exists to support this hypothesis (Spector et
al., 2000).

FRRVRRS - BT, ARRKR  AIBAERMINIIFZEHE, AEeuad  BE
Bwhile TRRE GFHES TEITAIXER. BTHH tendency E#apk 1 predisposition
(| ), B8R, "RERTE , RINTIIFINRMNEEBHENIN TIFEREERERE |
(BRSBIHESFFXMMRIR, " B negatively Fn 7 iERINEZ B LA THRI dislike
BXMNAY BERTYFPRIRBIHESSS Fll 33 EHiREIRY research has shown...

MERMMIGRXAY , F=iEE NO,
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Question 34

ZZ : NO

X$#18 : working conditions, job security

TEMRI : JRXE 9 B, These include working conditions and job security. When
these factors are unfavorable, job dissatisfaction may result. Significantly, though,
just fulfilling these needs does not result in satisfaction, but only in the reduction of
dissatisfaction (Maroudas et al., 2008).

RS | IWEMRESR |, MEAXBEAEEESRHN 7 RiA, EFHREEA  =#ART
PRI FReREELR THTEHE. EEXFRE , IRXANERAROAR 3
RFEARHBE., BRNERUNBBXEFK , FASIEAKHE (just fulfilling these
needs does not result in satisfaction ), REF/D> T AHME( but only in the reduction

of dissatisfaction ), FRLABRTFFIRMNARS , X% NO,

Question 35

&2 : NOT GIVEN

X§#i5 : take breaks, working day

EMIEX : [RNEHRG—E , Those particularly appropriate to the hospitality industry
include allowing adequate breaks during the working day, staff functions that
involve families, and providing health and well-being opportunities.

RRUEES « WERIEVRIE , —EEIXERIREZREF breaks & working day 18XAIN

B, o, ETEBREHMR | MiZzeir R TIRFRARARR,. ERM&EE—R  WEIBE
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WAFRTIAETIIFEEZTEIAE( allowing adequate breaks during the working day ),

BFIRBRR TR LUSEARMAR |, FILAZZERE NOT GIVEN,

Question 36

&= : restaurants

X587 : Tews, Michel, Stafford, chain

ERIFEN RN EIEEE_ER , For example, Tews, Michel and Stafford (2013) conducted
a study focusing on staff from a chain of themed restaurants in the United States.
LB - FIF summary FELRIASREBZEMEINERFE R T 0EIEEEIE
H...FIRR BT LIRS ZMtE staff 71 chain , XXEiRAZ a chain of themed

restaurants , JEBIIFERET , EEREEE—1MA , FrLAZ restaurants,

Question 37

&= : performance

X§#18 : activities, improved

TENIRY : [RSEIE55—ER |, It was found that fun activities had a favorable impact on
performance and manager support for fun had a favorable impact in reducing
turnover.

FERRBEE ARYE summary RYIRFAME 125 36 RIRIE(ESHk. B[S ,fun activities
BT BTHY activities designed for staff , favorable ##% 7 EFHY improved , &[]
R "EBAH TN  WNEXFIHEN XEEETRRASM” |, BTl performance

NTEER.
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Question 38

&2 : turnover

X##5 : management, involvement, lower

TENIRY : [R3EI#5E—ER |, It was found that fun activities had a favorable impact on
performance and manager support for fun had a favorable impact in reducing
turnover.

AR . BTONE  BEEENSSREERTINM.... NEUTFTUEY , BTHrY
management involvement &L 7 [RSXAY manager support , A lower E#apL

TIEXH reducing , FRLABERAYR turnover ( ARTER ),

Question 39

&= 1 goals

X§#8 : fit, company

ENRX [RMEEE R , Their findings support the view that fun may indeed have
a beneficial effect, but the framing of that fun must be carefully aligned with both
organizational goals and employee characteristics.

fRRURRER - 39 70 40 /XM and MR FHFIXRR , ETEF , XEENFEES LB FIR
TH.., RIMTEHEENR SR, EGF , activities Bipk T fun , fit with Bigpg T
aligned with ( 5...[LEE ), 7% X R A2 organizational goals 1 employee
characteristics , BrLA , @F=AY the company’ s #H2FJEXAY organizational , #7 39

RUE goals ; TRy staff B FRAY employee , #7 40 BUE characteristics,
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Question 40

&2 : characteristics

X§#8 : fit, company

ENRX [RMEEE R , Their findings support the view that fun may indeed have
a beneficial effect, but the framing of that fun must be carefully aligned with both
organizational goals and employee characteristics.

fRREFRER - 39 70 40 /M and MR FHFIXR , ETEF , XEENFEES LB FIR
TH.., RITEHEENRE1E. EGF , activities Bipk 7 fun , fit with Bigpg T
aligned with ( 5...[LEE ), F 7% X KA 2 organizational goals 1 employee
characteristics , ArLA , @F=AY the company’ s #82F/EXAY organizational , #7 39

RUE goals ; BTHAY staff B FRAY employee , #7 40 BUE characteristics,
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