SECTION [ Listening Comprehension

(25 minutes)
1~25 B

SECTION II Use of English

(15 minutes)
Directions :
Read the following text. Choose the best word or phrase for each numbered blank and
mark A, B, _C, or_D on ANSWER SHEET 1.

What might the house of the future be like? Grace can tell. More formally known as the Mi-
crosoft Home, her high-tech devices, along with 26 in design and construction, will change
the 27 . we.think about our homes.

You enter the house, and Grace’s 28 , coming from hidden speakers, passes on your mes-
sages. In th:e- kitchen, you set a bag of flour on the intélligently 29  stone f:-oﬁﬁter. %e sees
what you're 30 , and projects a list of flour-based food on the counter. __L you choose
one, Grace repeats instructions for cooking. She 32 knows what’s in the cupboard.

The day when your house will be like a family member is not that far off. This 33 of
seamless computing, in which technology is everywhere yet nowhere( 34  when we want it). ,
is emphasizé& in most fuﬁlré-iiéme thinking.

Microsoft, 35 , isn’t the only one exploring 36  technology can make our homes more
_ 37 and comfortable. At the Georgia Institute of Technology , scientists are _ 38  systems that
will allow older people to continte living 39 . So Grandma’s home can be intelligently wired to
__40 _ her patterns of wake, sleep and movement; family members would be _ 41 of any chan-
gés via computer. ' o

Does spying on Grandma sound 42 7 Director Beth Mynatt says “A good bit of our _ 43
has been working on how to convey information without _ 44  privacy. We also don’t want to
create _45_ anxiety. Maybe she just took a quiet day to read, and the system would have to rec-
ognize that. ”

26. [ A ]promotions - [ B] applications [ C]practices - [ D]advances
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27. [ A]way

28. [Ajimage

29. [ A]disposed
30. [ A]saying

31. [ A]Before

32.[ Aleven

33. [ A]hope

34. [ A]perhaps
35. [ A]therefore
36. [ A]lhow

37.‘7[ A ] fashionable

38. [ A]decorating

39. [ A]independently

40. [A]réceive
4 [ A]warned
42. [A]-inuéresting
43. [ Alanalysis
447 [ A]sacrificing

45. [ A ]Junusual

[ B ] manner

[B]figure

BT

[ B]feeling

[ B]Once

[ B]thus

[ B]passion

[ B]except

[ B Jlikewise

[ B] whether

[ B] complicated
[ B ] designing

[ B] enthusiastically
[B]recognize
[B] relieved

. [ B]boring
 [B]research -

‘[B]affectiﬁg

[ B ] unfortunate

[ C]style

[ C]voice

o {C]engineéré&l '

[ C]searching
[C]since
[Clyet

[ C]faith

[ C]provided
[ C]however
[ C]what

[ C]efficient
[ C]delivering
[ C]colorfully
[ C]represent
[' C]advised

- [ C]disturbing

[ C]concern

[ C]preventing

. [ C]uncertain

[D]scope

[ D]sound
[ D] conditioned

- [D]doing

[ D]Unless

[D]only

[ D] notion
[D]especially
[ D] moreover

[D]wﬁy

[D]al;l;‘éclive '

[ D ] debating
[ D] satisfactorily
[D ] review

[D]mformed

- [D]appealing

[ D]focus
[D]losing |

[ D] unnecessary

SECTION I ReadmgComprehenmon )

Part A
Directions:

(40 minutes )

Read the following three texts. Answer the questions on each text by choosmg A, B, C

or D. Mark your answers on ANSWER SHEET 1.
Text 1

Whenever Catherine Brown, a 37-year-old journalist, and her friends, professionals in their
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30s and early 40s, meet at a London café, their favorite topic of conversation is relationships:
men’s reluctance to commit, women’s independence, and when to have children—or, increasing-
ly, whether to have them at all. “With the years passing my chances of having a child go down,
but I won’t marry anyone just to have a child,” says Brown. To people like Brown, babies are
great—if the timing is right. ‘But they’re certamly not essentlal o

In much of the world, having kids is no longer a glven “Never before has childlessness been
an understandable decision for women and men in so, many societies,” says Frank Hakim at the
London School of Economics. Young people are extending their child-free adulthood by postponing
children until they are well into their 30s, or'even 40s and beyond. = -

A growing share are ending up with no children at all. Lifetime childlessness in western Ger-
many has hit 30 percent among university-educated women, and is rapidly rising among lower-class
men. In Britain, the number of women remaining childless has doubled in 20 years.

The latest trend of childlessness does not follow historic patterns. For centuries it was not unu-
sual for a quarter of European women to remain childless. But in the past, childlessness was usually
the product of poverty or disaster, of mssmg men in times: of war.. Today the decision to have—or
not have—a child is the result of a oomplex combmatlon of factors, including relationships, career
opportunities, lifestyle and economics.

In some cases childlessness among women can be seen as a quiet form of protest. In Japan,
support for working mothers hardly exists. Child care is expensive, men don’t help out, and some
companies strongly discourage mothers from returning to work. “In Japan, it’s career or child,”
says writer Kaori Haishi. It's not just women who are deciding against children; according to a re-
cent study, Japanese men are even less i‘nclijied.ito marry or want a child. Their motivations,

though, may have more to do with economic factors.

46. Catherine Brown and her friends feel that having children is not
[ A]totally wise
[ B]a huge problem
[ C]a rational choice

[ D]absolutely necessary

47. Tt can be inferred that, for many women, having babies nowadays is
[ Ala hard commitment |
[ B ]helpful to their career
[ C]essential for happiness

[ D]an understandable decision
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48. In the old days, many women remained childless
[ A]as a quiet form of protest
[ B ]because of lack of suppbrt
[ C]because of unfortunate circumstances
[ D]because they lacked social responsibility

49. We learn that childlessness at present
[ A]affects Europe more than it does; Asia.
[ B]produces more benefits than in the i)ast
[ C]lis more a woman’s decision than a man’s

[D]is more complex in its cause than that in the past

50. According to the text, when a Japanese man dec1de‘s not to have children, he probably
feels unable to
[ A ]help with housework
[ B ] afford to have a child
[ C]be a responsible father
[ D]balance work and family _
Text 2

Faced with a mission-critical decision, who would you turn to for advice? Someone you had
great confidence in, _surely. But several lines of research show that our.instincts about where to turn
to for counsel are often not completely correct.

My research looks at prejudices that affect how: pmplc use advice, including why they often
blindly follow recommendations from people who—as far as they know—are as knowledgeable as
they are. In studies I conducted with Don Moore of Carnegie Mellon University, for example, I
found that people tend to overvalue advice when the problem they’re addressing is hard and to un-
dervalue it when the problem is easy. - ‘ T

- In our experiments, subjects were asked to guess the welght of people in various pictures,
some of which were in focus and some of which were unclear. For each picture, subjects guessed
twice : the first time without advice and the second time with input from another participant. When
the pictures were in focus, we found, subjects tended to discount the advice ; apparently, they were
confident in their ability.to guess corectly. When the pictures were unclear, subjects leaned heavi-
ly on the advice of others and seemed less secure about their imitial opinion. -Because ‘they mis-
judged the value of the advice they received—consistently 'overvaluimng: or undervaluing it depending
on the difficulty of the problem—oursubjects did not make the best guesses overall. They would
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have done better if they’d considered the advice equally,and to a moderate degree, on both hard
and easy tasks.

Another advice-related prejudice I've found compels people to overvalue advice that they pay
for. -In one study I conducted, subjects answered different sets of questions about American histo-
ry. Before answering some of the questions, they could get advice on the correct answer from an-
other subject whom they knew was no more expert than they were. In one version of the experi-

| ment, people could get advice for free, while in another version, they paid for it. When they paid

for advice, people tended to have firm belief in it, I suspect, by a combination of sunk-cost preju-
dice and the nearly instinctual belief that cost and quality are linked.

51. In the face of a mission-critical decision, people tend to
[ Altrust their own efforts
[B]rély on research findings
[ C]get affected by other’s opinion
[ D]seek help from the more knowledgable

52. Research shows that when faced with difficult problems people often .
| [ A]discount others’ adwce

| tB]overiook others’ advice

| [C]disagreé Wlth others advice

[ D]over-rely on others’ advice

53. The first experiment tries to prove how objective conditions
[‘A]strengthen people’s initial opinion
[ B ]strengthen people’s Sglf»oonﬁdence
[ C]influence people’s response to advice
[ D]influence people’s guess of weight loss

54. It can be inferred that people are likely to
[ A]undervalue free advice
[ B ]overvalue peer’s advice
[ C ] misinterpret specialist advice
[ D] misjudge their instinctual belief
55. The two experiments mentioned in the text reveal

[ Alhow to follow others’ advice

[ B Jhow to understand others’ advice
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[ C]what causes people to seek advice
[ D] what affects people’s attitude to advice
Text 3

Top National Health Service (NHS) nurses will be able to earn $ 40,000 a year without
leaving frontline patient care in a modification to salary structures. New “super nurse” grades will
be created to enable the best staff to increase their salaries without having to move into management
desk jobs. Currently the most senior NHS nurses can earn a maximum $ 28,000 a year unless they
are willing to withdraw from. the frontline and become administrators. Hundreds of experienced and
highly-qualified nurses are lost to patient care every year because of this oddity.

While only a few thousand of Britain’s 332,000 NHS nurses will qualify for the $ 40,000-
plus salary, fast-track promotion schemes and a simpler grading system will increase the pay of
many more. The government announced that a new simpliﬁed career structure would see just four
grades replacing the existing six. Nurses will begin their .cafeers as héalthcare assistants before
moving up to registered practitioner grade, followed by sénior registered practitioner and ultimate-
ly, consultant practitioner and a $ 40,000 salary. |

“Nurses are rising to the challenge of modernisation ,” said a goirefhment official. “These pro-
posals will help them improve their professional role further and prdvide a better service to patients.
We do not think that in order to be paid more, nurses should have to move into management. Nur-
ses working at the sharp end of pat:ent care should have a career structure wh1ch no longer penalises
them for wanting to stay there.’

The Nursing Strategy will include proposals to allow more flexible training courses and im-
prove oppommities for qualified nurses who have left the profession to return in part-time roles.
The Royal College of Nursing welcomed the reforms. The top salary level falls into line with fig-
ures it had presented to ministers. ' |

56. Hundreds of experienced nurses are lost to patient care every ‘year because they
[ A]dislike the nursing job
[ B]are dissatisfied with their pay
[ C]are replaced by “super nurses”
[ D]lack further training for the profession
57. The new system will mostly benefit those who _
[ A]move into management

[ B]work on a part time basis
[ C]have retired from the nursing job

2011 43 AEREE BT R 107)




[ D]have reached the top of the system.

58. The new career structure is different from the existing oneé in its
[ A]quality of nurses’ services N
[ B]possibility of a job transfer
[ CJopportunities for promotion
[ D]simplicity of nurses’ grades

59. The Nursing Strategy will be adopted in order to
[ A]provide more consultation to practitiomers
[ B]encourage experienced nurses to work part time
[ CJenable the most experienced nurses to be paid more

T

[ D]promote the most experienced nurses to management

60. The Royal College of Nursing
[ A]proposed similar top salary for nurses
[ B]raised the management issue to ministers
[ C]suggested a four-grade system for nurses
[ D] put forward the Nursing Strategy to ministers
t. Part B
" Directions:
" Read the texts taken from five people’s commeis'on dn'drticle on the issise of global poverty. For
" questions 61 to 65, match the name of each person (61 to 65) to one’ afmesmmm (A to c) ‘given
below. Mark ‘your answers on-your ANSWER SHEET 1. - Sha
Ankita Agarwal; '
' Your article made me ashamed. I've always thought of myself as not the typical self-absorbed
i_teenager, but I guess I was wrong. While I'sit in my large, warm and cozy house, wishing for the
!_shoes and clothes I see in teen magazines, there are people in the world wishing for something as
| isimple as clean water. Thank you for reminding me about people: who would ‘be more than happy
jwith what I have. o b : - '
. Janet Tejada: C g S bRih
- ; * What about the relationship between population, corisumption ‘and resources? ‘After all, pov-
: 1erty, most simply defined, is not-having enough resources. The:steady growth ‘of the global popu-
ilatlon overconsumption of resources by developed nations such as the U.S."; and increasing levels
' "lof consumption among the growing middle class in many developing nations ensure that there is ev-
“ler less of the.planet’s already dwindling resources to go around.
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Tadaship Kawabe. - N

Extreme poverty is so tragic. ‘Sudden natural disasters like an earthquake mobilize a large
number of people and money for a short period of time, while the slow but massive wave of pover-
ty and death in Africa doesn’t attract ‘the world"s attenuon in the same way. When we try to help
those affected by disasters and extreme poverty however we shouldn’t focus on the ovcrwhelmmg
number of the dead but s1mply try to do somethmg good for others.

Jane Thomas __ __

The poor should be tramed to orgamze set pnontles and develop skllis and resources to put
their own community plans mto actlon What your article proposes is the conventlonal top-down
way for doing things:- outs;ders tietermme the priorities and solutions, then throw money at them.
To actually help, we must first develop.our own skills and understanding; We need to find out
what the poor want and what the root causes of the problems are. We have to listen to poor people.

Sanjay Kathe: = ’ . _

Concerned and sensible people’s endeavOfs--’to reduce poverty in underdeveloped countries are
deserving of high praise. It is sad, however; that only a small part of the finds raised for the poor
actually reach them. The generous people who denate money to reduce poverty would be more suc-
cessful if they spent time in the poor nations to check first-hand the use of their funds.

Now match the name of eachi person (61 to 65) to the appropriate statement.

Note: there are two extra statements.

‘ Statements
61. Ankita Agarwal - [A] ‘What ‘we should do is to help the poor help them-
o R ‘selves.” o .
62. Janet -":I"eja'da- _"' o ‘_ : [B']I have alweys been deeply grieved by the lraglc dis-
63. Tadaship Kawabe . - [,C]':The root of poverty lies in the unfair distribution of
_ | | . resources. . -
64.Jane Thomas. . . - o [D]The s1tuat10n in Africa has been overlooked by the
, _ world. E -
65. Sanjay Kathe = - . [E]The use of donated funds should be put under strict
' control.
" 1 [F]People living in prosperity should cherish what they

" [G1I's our duty to end global poverty.
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6. [HAEX]

To whom it may concem,

;1 have just moved into the new neighbourhood named Remmin-District.
Over the past weeks, Ive found that it$ not quite tonvenieat o live here be-
onte there are ot cnough beses. As fir a5 1 know, here afe over three
thousand inhabitants, most of whom work in the oenter;ofthe city. Every
morning, the limited-busés are so erowded that we have to get up huch ear-
lir than before to catch up the early bus. ‘So I sincerely hope you can add
more buses to this area.

look forward to your response:
- Yours sincerely,
Jim
(Bfsg) .
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6. [ A ]
« + How to Protect the Interests of Consumers
As is-described in the picture: above, the man has bought a shirt, but
unfortunately, the buttons began to go off several - days later. And the

| woman has bought a pair of high-heeled shoes, but one heel went off after a

vexyshottpemdofumc B .
Wchavetofmuptolhcfaclﬂmﬂlemarketlsﬂoodedmthmany

fake and inferior. products, which are sold by immoral businessmen at a

price as high as the good ones. It.s the duty of the market watchdogs to take

' éffecﬁvemeasmestoputacheckmthjsabmmalptwmmenom Once ex-

posed they should be subject to-severe pumshment In addition, we should
lmptoveﬂnlegalsystemmgmdeﬂlcconfhwlsofbumssmm
[Efsg]
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